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Trustee Application Form

	Thank you for your interest in becoming a trustee of Age UK Gloucestershire, to take your application further, please fill in this form as completely as possible and return in an envelope marked “Confidential” to:

Sue Scrivens, People Manager, Age UK Gloucestershire, Henley House, Barnett Way, Barnwood, Gloucester, GL4 3RT. Alternatively, this form can be emailed to:  sscrivens@ageukgloucestershire.org.uk
Your personal details and Equal Opportunities Monitoring information (Pages 1 and 2 of this form) will be removed and kept separate until your application has been reviewed by our CEO and Chair then your contact details will be made available in order to progress further.
If you have any questions about the role of trustee, or the process to become one, you can contact Sue Scrivens (07355 032588) or look at our website www.ageukgloucestershire.org.uk 




Personal details
	Title
	First Name
	Surname
	Date of Birth

	
	
	
	

	Address
	Home Telephone

	
	

	
	Daytime Telephone

	
	

	
	Mobile

	Postcode
	
	

	E-mail
	


	Please tell us a bit about why you want to be a trustee with Age UK Gloucestershire.



	An effective Board combines a range of experiences, skills, knowledge and perspectives.  Current areas we are keen to strengthen include Fundraising, Financial Management, HR, Legal, Community Development as well as insight on the different communities living in Gloucestershire.   Please tell us about the particular skills and experience that you would be able to bring to the Board of Age UK Gloucestershire?



	Trustees/Directors are expected to attend regularly at Board meetings as well as other planned strategy development meetings. Board meetings are currently held six times a year usually held on Wednesday mornings, six times a year. In addition, Trustees/Directors are required to complete an induction programme and undertake a programme of on-going development.  What time do you have available for the role? 



	Whilst the Trustee role is vital for the charity, volunteering as a Trustee should bring positives for Board Members too.  Considering the list at Appendix A, what are you particularly interested in getting out of being a Trustee?  What training or development opportunities would you be interested in to support you in the role?   



	References - Please give details of two referees whom we may contact. They should not be relatives and should be people who can confirm your suitability for this position.

	Name
	Name

	
	

	Position
	Position

	
	

	Address
	

	
	

	Telephone
	
	Telephone
	

	E-mail
	
	E-mail
	

	Relationship
	
	Relationship
	


I confirm that all the information contained in this form is true to the best of my knowledge. I also confirm that I am not disqualified from serving as a company director.
	Signed


	Date


Age UK Gloucestershire
Get more from being a trustee.
Using the list below to identify the main things you want from your trusteeship. (Tick the relevant boxes.) Think about how you can achieve these things.

	A sense of achievement


	(

	Power and influence


	(

	Being part of an effective team with co-trustees


	(

	Contacts with other trustees


	(

	The chance to specialise in one area of the work in which you have a particular competency or interest.

	(

	Good working relationships with staff


	(

	Access to training and support


	(

	Access to good information


	(

	Access to conferences


	(

	Social contacts


	(

	Networking and contact with other organisations.

	(

	Developing your committee skills


	(

	Feedback on your performance on the committee


	(

	Recognition of your particular expertise


	(

	Using your skills to benefit


	(

	An opportunity to benefit the organisation or its work.

	(

	A sense of fulfilment

	(

	Seeing the results of the organisation’s work through field visits


	(

	Having fun and enjoyment


	(


	EQUAL OPPORTUNITIES
Age UK Gloucestershire is committed to developing inclusive people policies.  Our recruitment and selection procedures for both staff and volunteers aim to stop any unfair discrimination, whether to do with ethnic origin, disability, sex, sexual orientation, marital status, HIV/Aids, ex-offenders, religion, political beliefs, trade union activities or age.

To check that we are being successful in this and that we meet the law, we need to monitor our recruitment process.  The Race Relations (Amendment) Act 2000 requires us to monitor our staff profile by ethnicity and publish the results without identifying individuals.  Please complete this part of the application form so that we can check whether we are, in fact, receiving applications from all sections of the community, that candidates receive fair and equal treatment at all stages and that we comply with the law.  This sheet will be separated from the rest of the application form immediately on receipt and before the selection of candidates for interview takes place.

	Do you consider that you have a disability
( Yes

( No

All shortlisted candidates will be invited to advise us if they have a disability and whether they require specific arrangements to be made when called for interview.

	What is your ethnic group?

Choose one section from (a) to (e) then tick the appropriate box to indicate your cultural background:

(a) White



(b) Mixed



(c) Asian or Asian British

( British



( White and Black Caribbean

( Indian

( Irish




( White and Black African

( Pakistani

( Any other white background

( White and Asian


( Bangladeshi







( Any other mixed background

( Any other Asian background







Please write in below


Please write in below.

(d) Black or Black British

(e) Chinese or Other ethnic Grp
( Would Rather Not State

( Caribbean



( Chinese




( African



( Any other

( Any other Black background

Please write in below.

Please write in below

	Which of the following best describes your religion/belief?

( Buddhist
( Christian
( Hindu
( Jewish
( Muslim
( Sikh

( None

( Other (please specify)


( Would rather not state

	Which of the following best describes your sexual orientation?

( Heterosexual
( Gay

( Lesbian

( Bisexual
( Would rather not say

	Male
	(
	Female
	(
	
	Age:
	
	D.O.B.
	

	1)
CRIMINAL CONVICTIONS (for posts not involving work with children and/or vulnerable adults)

Do you have a criminal conviction which is unspent   Yes/No    or pending against you ( Yes
( No

2)
CRIMINAL CONVICTIONS (for posts working with children and/or vulnerable adults)

Have you ever been convicted of a criminal offence
( Yes
( No

Is the offence “spent” as defined by the Rehabilitation of Offenders Act 1974    ( Yes
( No

Notes:  Disclosure and Barring Service (posts working with children and/or vulnerable adults)
All posts working with children and/or vulnerable adults are subject to a satisfactory Disclosure and Barring Services (DBS) check.  These types of posts are exempt from the Rehabilitation of Offender’s Act normal rules.  This means that for these types of posts any conviction ever received must be declared, so that the organisation can make a decision on whether a person is suitable to carry out the job applied for.  These checks are compulsory to ensure the safety of persons to whom we provide services.  A conviction is not necessarily a bar to employment with the organisation but if you have answered “YES” you may, if short-listed for interview, be invited to discuss your conviction with the Interview Panel. Where appointments are subject to the checking procedures undertaken by the DBS, this will take place before confirmation of an offer of appointment.  The process will be explained to successful candidates.

	PLEASE NOW ENSURE THAT YOU HAVE COMPLETED ALL PARTS OF THE APPLICATION FORM
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